
The Institute for Economic Policy and Industrial Economics (Department of Economics, WU Vienna) is 
currently inviting applications for a 30 hours/week Teaching and Research Associate position (pre-
doc, employee subject to the terms of the Collec-tive Bargaining Agreement for University Staff - 
Angestellte/r gemäß Kollektivvertrag für die Arbeitnehmer/innen der Universitäten; minimum gross 
monthly salary, paid 14 times per year: Euro 2,095.95, recognition of previous employment - if relevant 
to the advertised position - possible). This employee position will be limited to a period of 6 months, 
starting on March 15, 2018 (commencement date subject to change). 

Please note that under the terms of the WU personnel development plan, the position of Teaching and 
Research Associate is limited to an employment period of not more than six years. Applicants who are 
already employed at WU as substitute employees can therefore only be employed for the time 
remaining to complete the six-year period. Persons who have already been employed at WU in a 
Teaching and Research Associate position can only be re-employed in an Assistant Professor, tenure 
track position. 

Qualified candidates with disabilities are strongly encouraged to apply for this part-time position. 

Responsibilities: 

- Independent research and work on dissertation project in the area of empirical industrial organization 
- Research collaboration with members of the institute 
- Research collaboration with colleagues from universities in Eastern Europe 
- Teaching courses in economics (in the undergraduate program) 

Your Profile: 

- MSc or diploma in economics 
- strong back-ground in microeconomics, industrial organization and empirical (econometric) methods 
- excellent written and spoken English skills (German language skills are not a prerequisite) 
- independent and target-oriented way of working 

Reference Number: 3571 

Application materials can be submitted online until February 28, 2018. 

Please apply on our home-page www.wu.ac.at/jobs. 

For additional information you might contact Univ.-Prof. Dr. Christoph Weiss, +43 131335 4503, e-
mail: cweiss@wu.ac.at 

Travel and lodging expenses: 

We regret that WU cannot reimburse applicants for travel and lodging expenses incurred as part of 
the selection and/or hiring process. 

Equal opportunities: 

WU is an Equal Opportunity Employer and seeks to increase the number of its female faculty and staff 
members, especially in management positions. Therefore qualified women are strongly encouraged to 
apply. In case of equal qualification, female candidates will be given preference. WU has established a 
Committee for Equal Treatment, which is involved in all selection proceedings pursuant to § 42 of the 
2002 Universities Act. 


